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NYU SPS Faculty Council 
Meeting Minutes 
February 4, 2019 

7 East 12th Street, Room 321 
 

Present: Anne-Marie Goetz (Chair), Clif Hubby (Vice Chair), Yuna Seong (Secretary), Steven 
Pedigo, Sharr Prohaska, Stuart Brodsky, Raul Sanchez, Waheguru Sidhu, Julia Keefer, and 
Edward Kleinert, Lee Igel, Chyng Sun, Jessica Martin (Ex-officio) 
 
The Chair called the meeting to order at 10:05 a.m. 

 
1. New Faculty Council Representative, Stuart Brodsky from Schack Institute of Real Estate 

was welcomed. 
 

2. Dates for Spring Semester Faculty Council meetings and School-wide Full Faculty meetings 
were reviewed and determined. 

 
1) Regular FC Meetings (All Mondays) 

2/4 10-12 Room 321 
3/4 10-12 Room 321 
4/1 10-12 Room 321 
5/6 10-12 Room 321 
 

2) FC School-Wide Full Faculty Meeting 
2/14 5:15-6:45 Room 321 
3/26 4:00-5:00 Kimmel Eisner & Lubin Auditorium, 4th floor 
5/2 4:30-6:30 Room 321(IP and MOU Discussion) 

 
3. Update on Committee Charges 

 
Clif discussed progress on finalizing the committee charges for the School’s Assessment, 
Rank Title and Privilege, and Grievance Committees. The Grievance Committee charges 
must be reviewed and approved by the Office of Academic and Faculty Affairs. Faculty 
Council Curriculum and Student Affairs Committees are in the process of examining and 
finalizing their charges. Curriculum Committee will meet with Dean Greenbaum to discuss 
direction and charges. Nominating and Voting Committee needs to develop its charge and 
review committee membership. For the Faculty Council ad hoc committees (Reappointment 
Policy Drafting, Charter Review, Online Education, Adjunct Faculty Committees), decision 
must be made whether the charges will be written in general terms or based on description of 
annual tasks.  
 
Anne Marie proposed that all committees present their general mandate and charge at the 
upcoming School-Wide Full Faculty Meeting. Chairs will be notified. 
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4. Discussion of ad hoc sub-committee formation and structure:  
1) Formation of subcommittee for Faculty Council Charter revision process 

i. Constitution of subcommittee needs to be re-examined, and there must be 
representation of different division and types of faculty. Currently the members are 
Anne Marie, Yuna, and Kevin.  

ii. As the Online Education Subcommittee Chair and Faculty Council representative on 
the CAES Advisory Board, Julia Keefer will be attending the CAES Advisory Board 
meeting on Wednesday, February 6. Julia will send a follow-up summary to the 
Council. 

 
5. Nominating and Voting Committee will meet Jessica Martin from Office of Academic and 

Faculty Affairs (OAFA) at noon today to discuss Faculty Council elections for FC members 
whose terms expire on August 31 2019. Also, the committee needs to review any other 
upcoming vacancies on SPS committees for which elections or nominations processes will be 
required. 

 
6. Faculty Appreciation Week Actionsi 

Faculty Appreciation week suggestions made by Dean Greenbaum, Billie Gastic and Jessica 
Martin were discussed. Instead of having all the events condensed into a single week, the 
plan is to spread out the events. The tentative plan for this Spring is to have the Faculty 
Awards Reception on April 1, and the Longer Service Recognition Reception on April 16. 
The Council’s response to the suggested ideas was positive overall. Jessica will be following 
up with more formal guidelines for organizing research gatherings and applying for Faculty 
Innovation Challenge Grants. 

 
7. Review of progress on the Appointment, Reappointment and Promotion (APR) policy. 
 

1) Issues on Academic Directors: 
i. Does the current policy document adequately address academic directors who are 

hired on a clinical faculty line with 11-month contracts?  
ii. The policy would require Academic Directors to be reviewed by faculty. Would this 

raise concerns? 
iii. The selection process of Academic Directors needs to be re-examined and revised. 

Clarification is needed on whether all academic directors were hired into a faculty 
line. Are there any academic directors on an administrator contract? We may need to 
request information from OAFA.  

iv. In most university departments, the Academic Directors role is rotated amongst the 
existing faculty of the division. Although all faculty are eligible to be in the role, the 
current hiring practice and appointment terms for Academic Directors pose 
problems. Some Academic Directors were hired to primarily to take an 
administrative role. Also, Academic Directors work all year long as opposed to other 
faculty members. Clarification on benefits associated with being an Academic 
Director such as salary increase and annuity contribution is needed. 

 
2) Discussion of the three sections of the ARP referring to the Division of Languages: 

Sections III A.2 and C.2 and Section VI 
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i. A concern was raised: one specific division ought not be seen as an outlier. Can C.1 
and C.2 sections be merged under Section C? The terms of appointment are shared 
by all full-time faculty. Also, the language on language lecturer promotion language 
to clinical assistant professor is later repeated in the promotion section (Section V). 
Proposal: Can this language be removed and language lecturer can be added to C.1 
with the rest of the titles? 

ii. In Section VI, reference to the “Process and Criteria for Promotion of American 
Language Institute Faculty” document was included in order to explain the current 
practice that exists in the Division of Languages. However, that document is lengthy, 
detailed and nuanced, and the criteria in that document contrast with the portfolio 
requirements listed in Section V, C. Question: Does the link to this document need to 
included? Can it be summarized and explained in the paragraph instead?  

 
3) Editing: Suggestions were made for editsii 

 
The current policy draft after some minor edits will be shared with all SPS Full-time Faculty 
before the FC School-wide meeting on February 14. The Appointment, Reappointment, and 
Promotion Policy will be the main agenda item.  Committees will also briefly present their 
charges.  
 
8. Procedure for formation of School Committee for selection of Distinguished Teaching 

Award in 2019-2020. This committee should be a school standing committee with 
representatives across divisions. Constitution needs to be discussed and this committee needs 
to be added to the Charter. 

 
The meeting was adjourned at 12:05 p.m. 
 
Respectfully submitted, 
 
Yuna Seong 
Secretary 

 
 

 
 
 

i Faculty Appreciation Week Ideas 
• Faculty Awards Reception (current practice) 

o Recognizing Teaching Excellence, Outstanding Service, and Distinguished Teaching Awards 
• Longer Service Recognition and Reception (current practice) 

o Recognition of the years of dedicated service to SPS 
o Beginning at 10 years of years and increasing in increments of 5 

• Beer or Bourbon Tasting 
o Social gathering to build community among faculty from across SPS 

• Research Gatherings 
o Small funding will be provided upon request for faculty to hold a lunch or gathering to discuss their 

research; OAFA can provide assistance for logistics (ex: reserving conference rooms or ordering lunch) 
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• Faculty Innovation Challenge Grants 

o Application based award for innovation in teaching 
o Separate from Dean's Research Grant Awards  

• Personalized Notes 
o Susan would like to send a personalized note and bottle of wine as a small token of recognition and 

appreciation to those faculty members who have major achievements or accomplishments 
 
ii Suggestions: 

• Page 2, Section III, A.1, last sentence of the first paragraph: “This policy is intended to facilitate the 
attraction and retention of faculty who can excel in these areas.” – Can we find another word to replace 
“attraction”? 

• Page 4, Section III, C.1, the third paragraph: The last phrase in the parentheses, “(thus in the second year of 
a three-year contract, or the fourth year of a five-year contract)” is redundant. This point is already made 
clear in the paragraph. 

• Page 6, Section I4, A, in the third paragraph: “If the leader of the academic unit and/or the Dean prefers a 
different candidate from the committee’s choice, they must (that is each individually) provide in writing his 
or her justification for overriding the preferences of the search committee.” The phrase in parentheses 
“(that is each individually)” sounds awkward and should be rephrased. 

• Page 8, The Reappointment Process Timetable: Is there a way to avoid using “(about)” for each deadline? 
Maybe mark dates with an asterisk to indicate approximation? 

• Page 9, Section V, D: Can the three ‘If…” paragraphs be made succinct? Maybe provide a flow chart? 
• Page 10, Section IV, E: “The portfolio may also include, if relevant, and at the discretion of the faculty 

member:” is redundant and can be eliminated because numbers 5 And 6 start with the phrase “if 
applicable.” 

• Page 12, Section V, C: “Depending on the title to which promotion is requested,” can be removed. 
• There were suggestions to remove the four paragraphs on different titles on page 5, and make it into one 

section, Section C (instead of C.1 and C.2). Section C will end after the bullet points. 
 


